يأتي برنامج تكافؤ الفرص للنساء في قطاع تكنولوجيا المعلومات لتنمية المهارات التقنية والحياتية في المجتمعات المحلية ولتوعية الفتيات والنساء حول الفرص المتاحة لهن للمشاركة في عملية البناء والمساهمة الفاعلة في سوق العمل. 

نظراً لنجاح المشروع في مرحلته الأولى و الثانية ، تم تمديد المشروع لمدة سنتين شاركت فيها 12 أكاديمية. في المرحلة الأولى تم تخريج أكثر من 600 طالب وطالبة و في الثانية تم تخريج 950 طالب و طالبة ومن المتوقع تخريج أعداد أكبر في نهاية المرحلة الثالثة.
  
الإنجازات: 
· تطوير ونشر دراسة "المرأة الأردنية في قطاع الاتصالات وتكنولوجيا المعلومات." 
·  إنشاء 12 أكاديمية   

·  التحاق 3000 طالب وطالبة في الأكاديميات(57% منهم نساء)   

· تخريج 2500 طالب وطالبة (55% منهم نساء)   

· تدريب 2300 طالب وطالبة على مهارات لازمة لدخول سوق العمل منهل مهارات حياتية ومنها مهارات متعلقة بتكنولوجيا المعلومات وتدريب على مفهوم النوع الاجتماعي.   

· تم أخذ مفهوم النوع الاجتماعي بالاعتبار في صياغة عدد من المبادرات الوطنية المتعلقة بتكنولوجيا المعلومات. 
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 المستفيدون 
· قطاع تكنولوجيا المعلومات والاتصالات الأردنية بشكل عام   
· طالبات وطلاب المدارس والجامعات وكليات المجتمع 
· المنظمات غير الحكومية والمستفيدين من خدمات وكالات الأمم المتحدة و نساء المجتمع المحلى والجمهور العام 

	الأهداف التنموية 
تكمن الغاية من هذا البرنامج في إشراك الفتيات والنساء في قطاع تكنولوجيا الاتصالات والمعلومات الحيوي، وذلك من خلال بناء مهاراتهن التكنولوجية وتوجيههن نحو مهارات شبكات الكمبيوتر عن طريق تدريبهن على برنامج أكاديميات سيسكو الجندرية لشبكات الكمبيوتر، وبالتالي زيادة فرصهن التنافسية في سوق العمل. كذلك يسعى البرنامج إلى المساهمة في خلق بيئة ملائمة لصياغة السياسات التي تعمل على تقليص الفجوة بين الرجال والنساء في سوق عمل يحتكره الرجال، ومن ثم إشراك خريجات وخريجي هذه الأكاديميات بهذا السوق من خلال برنامج التشغيل الوظيفي وذلك بالتعاون مع كل من القطاعين العام والخاص. 
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 الأهداف المباشرة 

يهدف البرنامج إلى:  
· بناء مهارات شبكات الكمبيوتر لدى الطالبات وتأهيلهن للانخراط في سوق العمل. 
· دعم خريجات أكاديميات سيسكو الجندرية للاندماج في قطاع تكنولوجيا الاتصالات والمعلومات.   

· تعزيز مشاركة المرأة في إعداد السياسات وتطوير قطاع تكنولوجيا الاتصالات والمعلومات.   

· المساهمة في خلق بيئة ملائمة لصياغة سياسات تراعي وضع مشاركة المرأة في قطاع تكنولوجيا الاتصالات والمعلومات لتلبية احتياجاتها في هذا القطاع. 
· توفير المعلومات حول مشاركة النساء في هذا القطاع. 
· إعداد النساء وإيصالهن إلى الوظائف المجزية في قطاع تكنولوجيا الاتصالات والمعلومات.    

Achieving Equality in ICT Sector – Phase III
As part of UNIFEM’s “Achieving E-Quality in the ICT sector” project, implemented in Jordan over two phases between 2002 and 2006, and in light of the success of the initiative in providing vital outputs that directly contribute to bridging the gender digital divide, as well as the urban – rural digital divide, UNIFEM has invested in expanding the project into a third phase that will span over two years from January 1, 2007 – December 31, 2008. 

Throughout phase I and phase II of Achieving E-Quality in the ICT Sector project, a remarkable learning curve was observed, documented, and analyzed. UNIFEM, CISCO, and governmental partners (Ministry of Education, Ministry of Higher Education, Ministry of ICT) have collaborated on incorporating the program into the training and academic curricula offered to students from schools, vocational schools, colleges, and universities, as well as to the local communities.  More than 1600 women and men have received cutting edge technical training on Advanced Networking, as well as comprehensive training on livelihood and employability skills. 

Moreover, the graduates were linked to the job market as employees and as entrepreneurs, and a significant proportion of the graduates have utilized the knowledge and skills they have developed through the project to find lucrative jobs or start their own businesses.

As part of the vision and objectives for phase III, UNIFEM wishes to develop existing partnerships with parties that have exhibited exceptional collaboration and performance towards achieving the objectives of the project in its first two phases, as well as engage in new partnerships with dynamic parties that have a strategic commitment to the deployment of ICTs in improving the livelihood of target beneficiaries, with an emphasis on equitable participation of and benefit to women. 

· Development Objective:

To empower women to influence and benefit from the ICT sector through building their technical and soft skills by providing them with cutting-edge IT networking training along with market-required soft skills, linking program graduates to local and regional ICT job markets, ensuring equal opportunities in the ICT sector and creating a positive policy environment that is more aware of the benefits of women’s full inclusion in the ICT sector. 

· Immediate Objectives:

In its first two phases, the project aimed to achieve the following:
Objective 1: To raise awareness on women’s participation in the ICT sector among stakeholders including policy makers, market stakeholders and students to ultimately create a positive policy environment and create equal opportunities for women in the ICT sector.

Objective 2: To build the capacity of women and enable them to compete and gain higher positions in the ICT sector through continuing to support already existing gender focused Cisco Networking Academy Programs (CNAPs) within national institutions. 
Objective 3: To enhance women’s soft and professional skills through conducting workshops and training courses on human development skills, career development skills, market required IT skills and gender awareness.

 Objective 4: To link Cisco Networking Academy Program graduates with the job market through cooperation with both the public and the private sectors and ensure equal opportunities are given to women applicants in the ICT market. 

· Activities: 

The objectives were met through a number of activity components that were implemented over the four years;

Technical capacity building: Which concentrated on providing CCNA training to male and female students in High Schools, vocational training schools, community colleges, universities, and community centers.

 Livelihood skills training: A curriculum was developed over the years from a 12 hour training course to a 72 hour training course. The curriculum covers essential and market – related skills ranging from creative and critical thinking to presentation skills and CV writing.

Research: A base line research on the status of women in the ICT space was conducted in 2002 and an extended follow up research is currently being conducted which includes a national survey on available ICT capacity building offerings in the Jordanian market.

Job placement: Activities concentrated on participating in job fairs and helping project graduates obtain lucrative jobs in the ICT and ICT related markets.
The observed successes and benefits of the program include:

More than 3500 of trainees received the Cisco technical training (CCNA) and most of them joined the livelihood training, where around 50% of the whole number graduates were from females.

 Academic empowerment where the CCNA training has been mainstreamed into the curricula of five universities and colleges, credited with up to six credit hours in one of the universities.

Increased awareness of concurrent technologies and real market skill requirements, which have positively reflected on the beneficiaries’ academic and employment choices.

Providing a technical and professional skills advantage for project beneficiaries that has directly improved their opportunities in landing competitive jobs in the ICT sector as well as in other related sectors.

Challenging negative socio-cultural stereotypes towards women’s participation in the job market, and the ICT sector in particular. This has resulted in expanding the pool of highly qualified women participants in the ICT sector (as students, employees, and entrepreneurs) with considerable success in assuming substantial positions in the ICT job market.

Mainstreaming global technologies and standards of academic and technical accreditation into the Jordanian ICT environment, thus developing the capacity of the sector as a whole to participate and compete in the global ICT market. 

In light of the benefits and successes of the project, Lebanon and Morocco have joined the program with, and CCNA and IT Essentials tracks have been graduating students in both countries at a remarkable rate.

· Phase III: 

The vision for phase III is to contribute to the development of a high quality, well – diversified ICT environment in the Arab region that offers women and youth the best technical capacity building programs as part of their mainstream, extracurricular, and/ or community education, and lucrative employment and entrepreneurship opportunities through innovative professional soft skill development and efficient job placement and entrepreneurship activities.

Phase III of the project will continue to work towards achieving the objectives of phases I and II, and will also work towards achieving additional objectives: 
Objective 5: To introduce a number of new ICT training tracks that are in high demand and have long - term feasibility. 

Objective 6: To introduce scientific research methodology to development, gender,  and ICT through involving academia, project partners, and industry stakeholders in performing periodic research and analysis on women and ICT, the ICT industry, and the impact of the project on the ICT environment and women’s participation.

Objective 7: To replicate the current CCNA training as well as to introduce new tracks in impoverished, rural, and semi rural areas. 
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